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Sources of financing:  

ENPI 

EU Thematic Programme for Cooperation with 
third countries in the areas of migration and 
asylum 

Bilateral financial assistance from the EU 
member states 

National sources 

 

106 initiatives/projects 

 



 

MP went far beyond the classical approaches to addressing the 
migration related issues 

Helped Moldova to advance a lot in its migration mainstreaming progresses.  

 

More initiatives targeting the multiplication of migration’s benefits.  

 

More institutional actors (Ministry of Agriculture, Ministry of Construction, Bureau for Relations with 
Diaspora etc) included into Moldova’s migration and development portfolio. 

 

Contributed to the creation and implementation of new mechanisms for inter-agency cooperation for an 
integrated approach to migration. 

 

Allowed to develop institutional capacity in the management of migration, asylum, repatriation of citizens, 
reintegration of returning migrants. 

 

Its possible to identify and establish the priority issues to be addressed in the field of migration, taking into 
account the specifics of migration flows from the country and the situation in the countries of destination. 

 

 



 Moldova continues to have a comprehensive, migrant centred approach towards mobility and 
migration with a focus on circular migration schemes, protection of Moldovan legal migrants in the 
EU MS, promotion of Moldovan diaspora and development of migration management at the local 
level.  

 Moldova expresses its interest in participating in projects on circular migration as a pilot country, 
including developing jointly the initiative of economic mobility. In this sense, more active 
involvement of EU MS would contribute to the success of such initiatives.  

 Moldova proved that some tools developed within ENP, like the EU-Moldova Mobility Partnership 
allowed and highlighted the Moldova’s participation and voice within some other regional and 
global platforms of discussions and decision taking processes, like the Global Forum for Migration 
and Development (GFMD), as well Post – 2015 UN Development Agenda. 

 Moldova proposes the launch of a Diaspora Development Framework Programme that would 
support projects in the field of promoting diaspora’s ties with the country of origin in some sectors. 

 People-to-people contacts should remain one of the objectives of the revised ENP. The policy should 
focus on investing in human capital as this is the basis of any dynamic market economy. 

 



Mobility Partnership added value for BMA (MoI) 
 

 

Learn from the professional experience of EU MS: Poland, Hungary, Germany, Slovakia, the 
Czech Republic, Romania and others. 

 

Improved skills of those responsible for the development and implementation of policies in the 
field of migration. 

 

 Updated information at national level according to the European standards. 

 

Use different Directives, various data including from  different studies such as the MISMES study, 
for the improvement of national regulatory frameworks. 



Education Dimension 

In accordance with the guideline on the development of vocational training centers have been 
established 5 training centers: 

 
in the field of construction 
in the field of light industry 
in the field of computer science and information technologies 
in the field of services and food processing 
in the field of transport 

 
The above mentioned centers will contribute to the re-qualification of the Moldovan citizens. 

 
Training programs agreed upon with the MLSPF and the National Employment Agency (ANOFM). 



 Methodology of the National Qualifications Framework (Decree number 990 of 17 September 
2014). According to the new methodology was developed 31 skills. 
 

 Synchronization of training programs with the National Qualifications Framework of the Republic of 
Moldova, including specialized training of teachers, etc. 
 

 In 2015 it carried out the validation piloting process of skills acquired in the informal or non-formal 
learning, the following professions: Confectioner (100%) and components maintenance/repair of 
electrical machinery (25%) 
 
Objectives of piloting: 
Testing and verification procedures; 
Verification of the test; 
Testing assessment tools; 
Conclusions and recommendations to improve the real test. 



489 

604 

Trainings and recognition of qualifications 

471 

306 

373 

In cooperation with the ETF initiated methodology for development of professional standards for blue-collar occupations (approved by Decree of 
the Government of the Republic of Moldova № 863 of 08.10.2014). 

 
Simplified procedure for the development of standards required for preparation of the working correlation according to the requirements of the 
labor market addressed in equal measure for the recognition of skills of migrants returning to their country. 

 
Approved by the 14 professional standards: 8 - in construction; 2 - in the electricity and food industries; 1 - in the agriculture and transport. 
In 2015 started the development of an additional 15 standards: 
10 - in construction and agriculture 
3 - information technology 
2 - in the service sector 
 
Sectoral committees responsible for developing standards in 6 areas are created: construction; agriculture and food industry; transport and road 
infrastructure; information and communication technologies; in the non-food sector and in the trade. 
 
A new list of areas of training and professions (priority 260), which will be used as the recognition of migrant workers' skills, including: 17 
professions - in the electricity industry; 50 in electronics and automation, mechanics and metal; 42 - in construction; 30 - in the production of food; 
20 - in the light industry and agriculture, and others. 
 
 for admission to educational institutions of secondary vocational education – 11.000 people appllying for 106 working professions;  9.000 for 
colleges; and 69 specialties; for the higher education - about 18.000 people/170 specialties etc.  

 
 

Ministry of Labour, Social Policies and Family 



Results from the EU Project: ”Consolidation of Migration 
Management Capacities in the Republic of Moldova” (2012-2015) 

 
 

 

 

 
Overall objective:  
- promote legal mobility between Moldova and the EU. 
-informing potential migrants about ways of legal migration to the EU and and legal employment in the MS, as well as about the risks of 
illegal migration, and assistance for returning migrants. 
-Strengthening the Republic of Moldova capacity to manage labour and return migration. 

 
Results:  
Consolidating the capacities of Moldovan NEA: improving the collaboration with employers; improving the IT applications; Trainings on 
different topics STE missions; Study visits to Belgium, UK, Germany, France; Management by Objectives. 
New Occupation Classifier: ISCO – 08 elaborated, Improved matching of professions between Moldova and EU, Facilitating international 
migration of labor force, Approximation to EU standards . 
3 regional information centers on migration and employment (2015-2016) 
Call Center provides access to the necessary information customers 
Signing the Platform for Social Dialogue in Moldova 
3 e-Job Fair organised 
NEA improved information system "Accounting for labor migration", which is part of the "Integrated Information System for Migration 
and Asylum“. 
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Objective: Provide comprehensive and coordinated 
state policy in order to consolidate the Moldovan 
Diaspora. 
Main coordinator of the Diaspora Engagement 
Policies 
 
Programms: 
Educational, cultural, social: Library for the Diaspora, 
”Mărțișor” -  www.galastudentilor.md, 
www.stagii.gov.md, www.dor.md, www.din.md.  
Economical : Diaspora Business Forum, PARE 1+1, 
etc. 
 Diaspora Days, Congress of Diaspora. 
 Different cultural events. 
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Institutionalisation of the Diaspora Policy 

 
MFAEI 

Ministry of 
Culture 

Ministry of 
Education 

MLSPF 

MoI 

Ministry of 
Economy 

 
Other 

partners 

The whole of the 
Government 
Approach 

http://www.galastudentilor.md/
http://www.stagii.gov.md/
http://www.dor.md/
http://www.din.md/


Draft Project of the Strategy ”Diaspora 2025” 

489 

604 

381 
471 

306 

373 1 

Is in the process of discussion and consultation with Diaspora representatives 
and the key State Institutions. 
Objective: Development of sustainable and comprehensive framework for 
cooperation between public institutions and the Diaspora, based on trust and 
common initiatives. 
Main goals: 
1. Formation and development of a strategic and operational framework on the 
Diaspora, Migration and Development. 
2. Ensuring compliance with fundamental rights and the strengthening of trust. 
3. Mobilization, development and recognition of the human potential of the 
Diaspora. 
4. Direct participation of the Diaspora in the sustainable economic 
development of the Republic of Moldova. 



Increasing motivation and involvement of professional skills acquired abroad to promote national 
labor market and the development of the economy based on knowledge (knowledge based 
economy). 
 
Development of a new law on employment, including measures to support migrants and 
implement mechanisms for the recognition of qualifications / knowledge / experience obtained by 
migrants abroad. 
 
Development through educational/health programs, in such way as  the human potential to 
become a major priority for Diaspora Engagement Policies and Migration and Development Policies 
which will be in accordance with the necessities of the labor market.  
 
It is necessary to empower  Assisted Voluntary Return and Reintegration  (AVRR ) Programs in line 
with the objectives of sustainable development of the Republic of Moldova. 

 
Revies the priorities for cooperation within the MP before the High Level Meeting in Brussels 
(December 2015) 



THANK YOU FOR YOUR ATTENTION! 

 
 
MD Delegation: 
 
Оlga Poalelungi – olga.poalelungi@bma.gov.md  
Ghenadie Slobodeniuc – ghenadie.slobodeniuc@gov.md  
Nina Punga – nina.punga@mmpsf.gov.md  
Valentina Lungu– valentina.lungu@anofm.md  
Silviu Gincu– silviu.gincu@edu.md   
Оxana Paduraru – oxana.paduraru@mfa.md   
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